MELBOURNE CITY FC
FOOTBALL ACADEMY OPENINGS - GIRLS ACADEMY

. Be part of shaping the next generation of elite female footballers and future Matildas.
. Together we can build the future of women’s football and be part of something truly inspiring.

1. NPLW Head Coach

Lead Melbourne City FC’s Women’s Youth Team in the Victorian NPLW competition.
Deliver high-quality coaching and player development aligned with the Club and City Football Group
methodology.

. Minimum AFC ‘A’ License (or equivalent) and demonstrated knowledge of youth coaching.

. Lead training, match preparation, and player development with pathway focus to A-League
Women'’s.

. Implement Individual Development Plans and provide video feedback to players.

e Collaborate with Performance, Medical, and Analysis teams to manage workloads and wellbeing.

2. Girls Academy Physiotherapist

Deliver physiotherapy and rehabilitation support for Girls Academy players, integrating best-practice
injury prevention and performance care across training and competition.

e Minimum 2 years’ experience as a board-registered physiotherapist.

e Experience in managing sports-related injuries.

¢ Provide high-quality physiotherapy and rehabilitation to Academy players.

e Collaborate with ALW and Academy medical teams for seamless care and communication.
e Manage injury prevention, treatment, and return-to-play programs.

3. Girls Academy Logistics Coordinator

Coordinate the day-to-day logistics and operations of the Girls Academy program, ensuring a smooth,
professional experience for players, staff, and families.

e Oversee scheduling, matchday operations, and player logistics.
e Act as point of contact for parents, coaches, and stakeholders.
e Manage kit, equipment, and compliance processes.

e Support Academy events and player engagement activities.

Allroles are offered on a part-time fixed term basis.

What We’re Looking For. We seek individuals who :

e Are professional, reliable, and passionate about football and youth development.

e Thrivein collaborative, high-performance environments.

e Demonstrate strong communication and organisational skills.

o Reflect Melbourne City FC’s values of respect, teamwork, humility, and accountability.
e Are willing to work evenings, weekends, with flexibility to travel interstate.



In return, we provide you with:

e The opportunity to be part of a company that fosters a positive, inclusive, and supportive
environment for all participants.

e The chance tojoin a global sporting network.

e Great staff incentives, including deals and discounts with corporate sponsors.

Please send your covering letter and resume for your selected position to Susan Mills, General Manager
- Human Resources, Australia at recruitment@melbournecityfc.com.au

Applications close on Friday 24 October 2025. Only shortlisted candidates will be contacted.

The City Football Group is fully committed to safeguarding children and other vulnerable people across our business. As such, this
appointment will be subject to Safer Recruitment processes, including satisfactory criminal record and other background checks. City Football
Group promotes equal opportunities in employment and we positively welcome applications from all candidates.

We will screen all applicants and select candidates whose skills and experience best meet our needs. We will carefully consider your
application during the initial screening and will contact you only if you are selected for an interview. Employment is subject to the provision of
proof of eligibility to work in the respective country.



